Abstract: Every job can be described as the bundle of a wage and non-wage amenities (e.g., certain
employer-side demands). The business cycle behavior of the latter is largely unknown. Our paper
provides novel evidence on the dynamics of amenity provision over time for Germany. Based on the
IAB Job Vacancy Survey, we show that firms are less demanding in terms of employer-side flexibility
requirements during booms than during recessions. Furthermore, we document that the probability
that an interview turns into a job increases during booms. We propose a search-and-matching model
with endogenous amenity provision that can replicate these facts. We show in a counterfactual
exercise that amenity provision is an important labor market amplifier. In addition, in a model
version with two types of agents (more and less flexible), the less flexible agents' job-realization
probability reacts more during booms than during recessions, as firms reduce the flexibility demands.
This aligns with our empirical evidence from the PASS survey showing that women's job-realization
probability is more cyclical than men's. Finally, we show in the model that there is an important
interaction between wage cyclicality and amenity provision. More procyclical wages lead to less
countercyclical amenity provision.



